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COMPLIANCE OVERVIEW

St Andrew's International High School is now compliant with all of the standards set forth by The
Council of British International Schools that enable it to be a member of the organisation. This report
was revised December 2019.

1.0 RECRUITMENT

The school has as a priority the recruitment of appropriately qualified and
experienced staff.
1A
STANDARD
The school recruitment process is fair and transparent and ensures that appropriate staff and
volunteers are appointed. This applies to all staff teaching and non-teaching.

1B
STANDARD
All staff within the school including volunteers, and supply staff meets high standards of child
protection and the safeguarding of students.

2.0 STUDENT WELFARE

The school provides a safe and supportive environment for all young
people.
2A
STANDARD
The school provides a pastoral structure that meets the needs of all students and promotes their
personal development.

2B
STANDARD
The school has provision for the health and safe supervision of all students to allow them to flourish
in the school environment.
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2C
STANDARD
The school ensures that through positive behaviour management students are supported in their
learning and safety.

2D
STANDARD
The school ensures that off-site activities are appropriate and safe.

3.0 FACILITIES

The school provides all students with access to an environment conducive
to learning and that keeps them safe.
3A
STANDARD
Accommodation supports the learning needs of students.

3B
STANDARD
The site(s) provides a secure environment for students to enjoy.

3C
STANDARD
The fabric of the school provides an effective working environment.

3D
STANDARD
Overall facilities meet the needs of all students including those with learning needs or physical
disability.
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4.0 GOVERNANCE

The school’s governors/proprietor(s) work to support students and the
work of the school.
4A
STANDARD
All governors or proprietor(s) meet all the requirements for staff with access to young people
reinforcing the importance of safeguarding within the school.

4B
STANDARD
Measures are in place for governors /proprietor to either register interests and/or manage conflicts of
interest.

4C
STANDARD
There are written procedures/protocols for the remit of the work of governors/proprietor(s).

4D
STANDARD
There is appropriate induction for new governors.

4E
STANDARD
Governors or proprietor(s) have a commitment to training or development.

4F
STANDARD
The governors or proprietor(s) provide records of meetings and decisions as appropriate. Contact
details for the governors/proprietor(s) are made available to parents.
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5.0 ETHOS AND VALUES

The school has an evident British ethos and promotes internationalism.
5A
STANDARD
A British ethos is apparent and important to the school. This may involve reference to British values,
freedoms and culture as far as it is permissible within the host country context.

5B
STANDARD
The school promotes education for international understanding.

5C
STANDARD
The school teaches the majority of subjects through the medium of English.
]
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6.0 BOARDING

The school in its provision of boarding provides a suitable level of care for
students promoting their wellbeing and educational progress.
6A
STANDARD
The school has taken appropriate measures to ensure the health and safety and happiness of
boarders, taking into account their age and gender.

6B
STANDARD
Staffing and facilities are designed to allow boarders to flourish educationally.

6C
STANDARD
Boarders are able to communicate with parents or legal guardians.

6D
STANDARD
New boarders are inducted and supported as they join in the boarding community.

6E
STANDARD
Meals meet the needs of boarders.

6F
STANDARD
There is an appropriate range and choice of activities for boarders outside teaching time, including
sufficient and suitably timed free time each day.
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OVERVIEW OF CORE ACCREDITING STANDARDS
7.0 LEARNING AND TEACHING

The school recognises that their core business is teaching and the quality
of this helps define the school. The school celebrates the learning of
students and ensures that it can identify and support learning both in the
classroom and elsewhere.
St Andrew’s High School is an inclusive, non-selective school. It enhances the curriculum through the provision
of Drama, Music, PE, Art and Design Technology and has excellent facilities to support these subjects. There is
an extensive range of enrichment opportunities and the school is committed to a holistic education. As a result,
the curriculum is broad. However, the time available for teaching throughout the year needs to be evaluated to
ensure that all subjects have an adequate time allocation to ensure there is appropriate coverage of the
curriculum.
The school does not always meet the needs of all students. The school needs to focus on ensuring that there is
appropriate differentiation to provide both challenge and support for all students. The school is developing its
tracking and assessment systems but needs to ensure that all teachers are aware of the data and can use this
to set ambitious targets.
Students are engaged, enthusiastic and respectful to teachers and each other. Students clearly enjoy the
experience of school life and are happy, well cared for and immersed in the school’s core values.
The school has invested in upgrading its facilities both for boarding and in the academic areas and has also
invested substantially in developing the skills of the teaching staff. The impact of the professional development
has not yet been seen. However, the school can build upon the good practice evident to further develop the
quality of the teaching and learning.
The school has a very strong pastoral provision and this, coupled with the excellent learning behaviours of the
students indicates that there is potential for St Andrew’s in the coming years to build on these solid foundations.
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8.0 LEADERSHIP IN THE SCHOOL

Schools are successful because of the high quality of leadership at
different levels throughout the organisation which supports students.
There is a clear and strong emphasis from all leaders within the school of the importance of the school’s
pastoral support in developing the whole student. The leadership is committed to developing individual students
and students as individuals. The leadership promotes student welfare and development from its wellbeing
curriculum and pastoral programme and excellent community support links.
The school has high expectations of the students’ behaviour and attitudes and they live up to these expectations
every day. There is widespread respect for, and kindness towards, others and the students willingly take on
many leadership roles within the school.
Success is celebrated widely both formally and informally and this is visible around the school and from the
assemblies and rewards that are regular features of school life.
The leadership promotes positive behaviour though clear ‘must/could’ guidelines for staff and through a variety
of formal and informal awards, rewards and the use of encouraging language.
The quality of leadership throughout the school is variable, but the school has invested in middle leader training
for most of the heads of faculties and should now consider expanding leadership training to include the senior
leadership.
The school further offers a range of training opportunities for all staff, but these need to be more closely tied in
with the needs and development priorities of the school and effectively monitored to enable the school to
demonstrate the impact of this professional development.
Further developing the professional development programme will not only impact on the developmental needs
of the school; but it is also an investment in recruitment and retention.
Student Leadership is very well developed and is a real strength of the school. The prefects are very involved
in the day to day running of the school and act as mentors, subject ambassadors and excellent role models.
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OPTIONAL AREAS FOR ACCREDITATION
9.0 COMMUNICATION

The school communicates effectively with parents to keep them informed
and to support the progress of their child.
The school works energetically to engage with parents and to keep the community informed.
Parents appreciate the range of the means of communication the school uses: the newsletter, the regular
information sessions for parents, the school App and website updates.
The parents generally feel very well-informed and appreciate the lengths the school goes to do to achieve this
goal. Boarding parents would appreciate more regular information about the academic aspects of their child’s
life.
Reporting sessions are regular and well-organised. Report consultations with parents would be further
enhanced by having boarding staff present as well as academic; to encourage a more complete picture of the
students’ achievements or challenges relating to non-academic life.
From interviews and the parent survey, St Andrew’s parents are fully aware of, and support, the ethos and
core values of the school and its holistic approach to education.
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10.0 EXTRA-CURRICULAR ACTIVITIES AND COMMUNITY LIFE

The school values a wide range of clubs, activities, charitable and
community projects which exemplify the all-round education the school
provides.

The provision of Co-Curricular Activities (CCAs) is a real strength of the school. There is wide participation from
all students with many activities being offered each day. The students are able to access house sessions,
“traditional CCAs” as well as study support sessions. All activities offered cater well to the age range and gender
of the students. To further enhance these programmes, enabling boarders to use the school facilities in a safe
and supervised fashion would be beneficial. All staff contribute to the programme.
Very few activities are not open to all students. The school also offers Duke of Edinburgh Award up to Gold
level. The organisation of such an extensive programme is very efficiently managed.
Displays around the school and in the school publications illustrate the enthusiasm and participation in the
CCAs as well as the high standards of success reached in competitions, both national and international, and by
individuals.

